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Figure 2. What is really happening
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Productivity is suffering—is technology helping?
US productivity last ten years

Since 2011 productivity gains
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How Corporate Training Has Evolved
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Learners of the future, ATD research report 2015
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New Learning Tech Market Segments Arrive

Degreed Now Clear Leader ! Josh Bersin

@ Learning Experience @ Program Delivery @ Micro-Learning
Platforms Platforms Platforms (adaptive)

Degreed, =dCasl, PathGather Intrepid (Vitalsource), NovoEd M ~w«onify, Area9, Grovo, Qstream, Practice,

Jam, Fuse, Percipio, Comerstone, EdX, Everwise, OpenEdX, Blackboard Rehearsal, Jubi, Wisetail, Mindtickle
Valamis, Tribridge Instructurz Trivie, Echo, EduMe, etc.

— o

Assessment, VR, Development Tools Content Libraries

Video Authoring, Inteligent assessment, spaced learning, Linkedin, Udacity, Coursera, EdX, Udemy, Pluralsight,
gaming, virtual reality, collaboration, simulations, SkillSoft, CrossKnowledge, hundreds of others

Digital Adoption and Workflow Learning Tools

WalkMe, EnableNow, Microsoft Teams, Slack, GSuite

LMS and Content Platforms 0 Learning Record

Store
Traditional. Comerstone, Saba, SuccessFactors, SumTotal GrassBlade, Learning Locker
Modermized: Workday, Oracle, SAP, Bridge, D2L, Litmos, Intellum, Docebo, others Saltbox. Yet. Watershed
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